Deputy Superintendent

July 2017


HUMAN RESOURCES

WORCESTER PUBLIC SCHOOLS
Worcester, Massachusetts
JOB DESCRIPTION
SUBJECT:

deputy superintendent
REPORTS TO:
Superintendent of Schools
Accountability Objective: 
The Deputy Superintendent has primary authority and accountability for the district’s academic, teaching and learning support services as well as the academic performance of all schools.  The Deputy Superintendent drives the educational performance of the district, providing leadership, vision, and direction for the district’s curriculum, instruction, assessment and school improvement initiatives; overseeing professional development for all teachers and principals; and supervising the operational and academic management of the schools.  The position requires as a strong academic leader who has deep experience in the design, integration, implementation and management of a complex district wide system to improve student outcomes, as well as knowledge of curriculum, instructional practices, school operations and management, and leadership development. 

PRINCIPAL  RESPONSIBILITIES:
1. Develops and implements strategies for achieving academic excellence by improving the quality of teaching and learning and instructional programs. 
2. Supervises and leads the district's PreK-12 curriculum, instruction, assessment, and professional development.  Directly supervises Managers of academic and instructional departments.
3. Ensures all students are offered an appropriate academic program that possesses the rigor necessary to prepare them for college and/or career success. 

4. Monitors the rigor of the academic offerings in all schools and defines the education delivery model to create consistency for student offerings across the District. 

5.  Ensures that the curricula are consistent with the district's goals for increasing student achievement, and that there is an appropriate and logical alignment to district, state and federal accountability programs. 

6. Understands and develops culturally relevant pedagogy in order to provide educational opportunities irrespective of race, color, religious creed, ancestry, disability, gender, or national origin. 

7. Ensures that English as a Second Language (ESL) programming is effective and efficient in meeting the needs of the district's English Language Learners. 

8. Uses multiple sources of data, including student performance data, to effect changes in curriculum, assessment, programs, teaching and leadership practices, as well as the attitudes of stakeholders about needed changes. 

9.  Differentiates curriculum and instructional offerings to meet the needs of all students. 

10. Performs other responsibilities as assigned by the Superintendent of Schools.
REQUIRED QUALIFICATIONS:
1. Master’s degree in an education discipline; doctorate preferred
2. Six or more years of progressive education administrative experience including school and/or district leadership experience at an executive level
3. Licensure by MA DESE as an Assistant Superintendent/Superintendent with the SEI endorsement
4. Demonstrated success leading strategic educational initiatives that result in measurable improved student achievement
5. Demonstrated ability to lead the design, implementation and management of large scale systems
6. Excellent communication, interpersonal, and team building skills
PREFERRED QUALIFICATIONS:
1. Demonstrated knowledge of research based current curriculum, instruction, assessment and staff development best practices
2. Demonstrated success leading school improvement initiatives that close student achievement gaps between racial, ethnic, and economic groups
3. Strong organizational skills with demonstrated ability to manage multiple complex roles and responsibilities
4. Demonstrated success designing, organizing and leading a systemic change process in a large, complex, diverse organization
5. Demonstrated ability to effectively manage limited resources to support strategic organizational goal attainment
6. Successful experience working in a diverse organization or urban setting
WORK DAY:
Monday-Friday 8:30AM-4:30PM with additional evening hours as required to complete required job duties
WORK YEAR: 
40 hours per week, 52 weeks per year with paid sick, personal and vacation leave and holidays
SALARY:

Commensurate with degrees and experience 

